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FOREWORD

This publication presents d c.incept in career eclucation planning beginning with kindergarten and
continuing through adult years She. coocept is one of many that might be used in planning occupational
programs. Local circum.tances, 'dent nerds and personal preference will play a most important part tit yarn
planning_

Career education curricula should be an integral part of the total school program. Realistic preparation for
the world of work must be accepted as a basic responsibility of public education.

To be most effevive, cooperative planning should be implemented between general and occupational
educators to:

Examine the needs of students

2. Provide for team planning of curriculum and teaching

3. State objectives in measurable terms for continuous evaluation

4. Insure maximum involvement of administrators

The 1968 vocational education legislation and subsequent legislation has been intended to extend career
education programs to more individuals and include preparation for occupational fields which heretofore have
been neglected. Much needs to be done to initiate new programs and to adjust to changing community and
individual personal career education needs.

Development of a carefully structured, futiy articulated program of occupational education is vital not only
to young people and adults in our society today, but to the educational agencies at all levels designed to
serve them.

It is hoped that SC. 4'i ! i.tittrIViScHS, nistiin tilts, advisory councils, and INN her i'dliedil44S will
find this publication help' . 01 the dinii Squential 1.4 4 ekitional education propane,

For additional information, call or write

Occupational Consultant Unit
Division of Vocational and Technical Education

Board of Vocational Education
State of Illinois

1036 Outer Park Drive
Spiinglivld, Illinois 62706

fit au (717) 5254878

Sherwood Det.,
Director

3



INDEX

Page
What Is Career Education 1-2
Illinois Model Career Education 3
A Sequential Career Education Model 4
Career Education Goals 6-6

Grades K.6 5
Grades 7.8
Grades 9.10
Grades 11-12 6
Grades 13-14 7

Steps in Planning Sequential Programs 7-9
Organization of the Occupational Advisory Committee 7
Identification of Employmeitt Opportunities 7
Determination of Instructional Objectives 7
Development of Instructional Content 7
Det:rminatton of Program Duration 7
Establishment of Criteria for Enrollment of Students 8
Determination of Facilities and Equipment 8
Arramements for Staffing 8
Provisions for Occupational Guidance and Placement 8
Establishment of Evaluation Procedures 8

Suggested K8 Occupational Information Activities 10-11
Sequential Occupational Program Models Secondary Level 12-26

Applied Biological and Agricultural Occupations 14-16
Business, Marketing and Management Occupations 17-18
Health Occupations 19-20
Industrial Oriented Occupations 21-23
Personal and Public Service Occupations 24-25

Programs available for post-secondary schools in each of the five broad areas
of occupational education 26-28

4



WHAT IS CAREER EDUCATION?

Career education is the term denoting the Midi effort by etiLiCalhOndi agencies and COTTIMUnthes in presenting
organized career oriented activities Mid experiences to all persons from nursery school through adulthood, and
orients the entire educitiorial Wan into one, unified, career based system.

The success of the total cooperative community-school effort is dependent on the quality and quantity of four
major characteristics. Those being:

1. Career education is designed to acquaint individuals with career opportunities and options.

Presenting career information to students is the responsibility of the entire school staff. Unbiased
and realistic career information school be integrated into appropriate subject matter content offered
individuals at all levels.

2. Career education is designed to aid individuals in making career preferences and/or choices.

Individuals should be extended the opportunity to explore career pre'. t.c.s to the depth desired.
Coordination of school and community resources is necessary of indivits.-, .me to develop positive
attitudes toward the world of work and realistic images of persons in the in world.

3. Career education provides the vehicle for the development of such skills awl abilities as are needed so
that the individual might achieve his career goals.

Learning experiences should be structured to give the individual those skills and abilities as are
needed so that he might achieve his career preference with the flexibility to change career direction
without academic penalty. Career education emphasizes an employable product.

The majority of school and staff resources should be directed toward (1) providing sequential and
comprehensive training experiences to all individuals for the purpose of employment or further
education, and 12) providing placement services as necessary for the individual to achieve hisiher
career goal.

4. Career education is designed to assist individuals in developing a realistic self-concept.

Activities and or expenerizes must be provided which will aid individuals in developing a realistic
self concept. How an individual perceives himself, how others perceive him, and what he perceives as
an ideal self, often relates directly to expressed career interests. The comprehensiveness and accuracy
of data possessed by the individual should lead to more rational decision making.

Career education not only encompasses general education, job information, skill dowlopment and
leadership training hilt .e.so helps students to develop attitudes about the personal, psychologici I, social and
economic significance of work. Guidance and counseling activities assist the student in developing i.elf-awareness
and in matching his inh,sests and abilities against potential careers.

Career education is a comprehensive educational program focused on careers, which begins in grade one or
earlier and continues through the adult yews. In elementary school, students are made aware of the wide range of
jobs in our society and the rides and requirements involved. In junior high school, students may expiate several
specific clusters of occupations through handson experiences and field observation, as well as classroom
instruction. They will be assisted in selecting an occupational area for further specialization at the senior high
level. In senior high school. students should pursue their selected occupational area, exercising one of the
following options

intensive job !sepal anon fur entry into the world of work immediately upon leaving high school

preparation for post SPC(Illflay occupational education
fool year university caler.i ini.lxnatInft
preparation or retraining for adult continuing education
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The H..011111.4 of sequential progiams for La/co etiocation jeogianis which will piovide individuals with the
opportunity to develop the necessary knowledge, skills and attitudes needed for employment in an UCCtipatf011al
ilea 4s essential to the development of sound ptomains in career education. Whether courses within the iriogiam
ate designed for periods alloying one semester, pails of a sernestel, one yea, 01 1041901, they must Interlock in
such a way NO as to lead a Stt!ttt ti:Virdlti his occupational objective

The following infotmatio:t is designed to show a few of the possible approachts to curriculum planning iii
th! five btoad areas of occupational education. These five areas are.

Apo ben Biological and Agricii %tufo, Occupations comprised of the group of related courses or units of subject
matte, which are of garaied for carrying on learning experiences concerned with preparation for 0,
lip4.)tdding et occupations ietroiting knowledge and skills in agriculture subjects. The functions of
agricultural pioducto, agricultural supplies. agricultural mechanization, agricultural products, ornamental

aiiiicullurai rsource:, forest:v, and the services related thereto, are emphasized in the
-coca-eon designed to ;titivate oppoitunities for pupils to prepare for or improve then competencies in
.t1,4 teltutd1 oCcollatio11s. An agecultuial occupation may include one or any combination of these
4,. +i

Business, Marketing and Management Occupations include, but ate not limited to. those activities involved tit
tine systematic chttritot:011 of products and services to tile consumer. Activities include organizational
supnitisio and management, sales, distribution, communications, record keeping and others need*: to
Nt;ttitt dot' evaluate these functions, excluding speculative and manipulative marketing ;mac ices.
Sales suppoiting functions am buying, transporting, storing, promoting, financing, marketing research and
min.:gement Emphasis is km the development of attitudes. skills, apd undeistaiiiiing related to marketing.
ineichandisitiq, and McillageMPItt Also included are a variety of activities, such as recording and lett testa! of
dola, tiptfviswil and coordination of office activities, internal and external conununicatiuns, and the
tepotting at ittfOrMdtOt to the area of communications and record keeping.

Health Occupations comprised of the body of related subject matter, of the body of related coolses and
phoned xprienCes designed to impart knowledge and develop understandings and skills requited to
support the health professions. Instruction is orgulized to prepare pupils or occupational objectives
concerned with assisting qualified pelsonnel in providing diagnostic, therapeutic, preventive, iesfendsve,
anti lehabliitattiVt' itIVIt:'S to floopie, including understandings and skills es!'_intial to provide t.ati dud health
seivics tv patients.

!nth:stria! Oriented Occupations concerned with preparing persons for initial employment, or tot Upgrading to
workels in a wide rang of trade and indusltial occupations. Such occupations aid skilled or

N1 filed and are coot:oiled with layout designing, producing, processing, assembling, testing,
re!,0111,21111119, setvIctisq. 01 repairing any product or commodity. Included is instruction for apprentices in

occupationcor for journeymen already engaged in a trade of industrial occupation, Also
training for CM lain semiprofessional occupations considered to be trade and industrial in nature.

Personal and Public Service Occupations are derived from many of the traditionally recognized vocational
pit:was:on disciplines, including both Human Service Occupations and Publk Service Occupations. Personal
Seri/We OCCupations include those involving meeting the needs of the individual for his own betterment as a
menthei of society. These occupations include, but are not limited to, those occupations which provide
wive es desired and needed by the consumer in the trianagment of his home and possessions in addition to
his day to.day living. Some of the occupational programs elated to personal services are food services,
clothing services. services related to Cate of individuals (childr.m, elderly and When), services for homes,
dt1,4 equipment and personal improvement services. Public Service Occupations include those occupations
involving guardianship, maintenance and improvement of the public domain for the general welfare of
sot iety Public Service Occupations related to human services include, but are not limited to, educational
assistants and training specialists, hospitality employees and social service workers. Some of the municipal
'AMA/Wes inctotiPti in Pia tit( Service Occupations are services related to sanitation and transportation,
eitt1LItOf V sere ft es and records, urban development services, park and recreation services, public safety and

1 11T TO( flow. services other r immunity services such as postal services.

M. ,I14'!

fee, ON, ;lies IiSt twill- ill $114-t Careet E &raven Model and a Sequential Casey, Edo( .1. I 11`111
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CAREER EDUCATION GOALS

The dew .lifTkof of j cjitef education system will lecante the accomplishment of differing goals at each
level of the existing school system. Suggested goals at the various grade levels are:

Fin grade level K-6 the goals could include

Int teasing the child's understanding of his abilities.

Ptirvrlliirg the crpfxututnts loi tfu. child's exploration of the aptitude, interest and personality factors
necessary on ceitatfl tots

3. MA lig the child await. that his self image will determine his choice of s,otk and way of

4 Assisting children to develtrp realistic attitudes and methods in cleating with school)! achievement 86 an
JSIIPC1 of a vocation.

5 Helping ponds understand that rapid changes taking place in the world of work will necessitate
advanced specialized training.

6. Helping the child understand that all legitimate occupat.ons ate worthwhile.

The career education goals at the seventh and eighth grade levels could include:

Provide epericnces for students to assi;1 them in evaluating their interests, abilities, values, and needs as
they relate to occupational roles.

Ptosick opportunities for further artd mote detailed exploration of selected occupational clusters, leading
to the tentative selection of a particular cluster for indepth orientation at the ninth grade level.

ImIllov the Plitormanc,': of students in basic subiect divas by making the subject matter more
understandanti and applicable to work through vilifying and focusing it around a airier cievrictpstputit
theme.

Cie,. I education gita's at the ninth and tenth glade. IMO% could include:

Pov,(N 0.6 ptf, imwot,;1,or Ivadmil to tittey live! skills tit (N occupational area and trtiiiiiding .1

4 ,1 it ;11.0101i 14,1 1,0 Ifici /1! ,ap ts itav:4ieloni the til)111111 to Mite' lte't11't'Er }Llustt'ts it desiiinl

IIIPIUVe Ili' II" t(), "id" I of SIUItOlIS ni iaasic subject meets by making the subject nuttier more
,nitr%tai;dati:r and appliidble to Itit' V1/01 Vint1 through iinftv Mg and focusing it gloom! a calet

v1411,1

e 4. ..n ft:i tit(: it.; t post- of .r.v.s1Ificj..htith ohs in sclec fing ;in cupat.4 tat .special

till vivo 11 41104 ItN1'1., V01111 1114 tolliwong opt.ons ricciinational vflaIJI1011, tN

ifft.pal 4114011 post secondaiy occupational progi

Develop at and halm', test sin I *silo! efilple4tItcOl stet fur

i $14 self inter el I Will pluii lint( Sfuill .,(tit MOI4Valtthi 101 a< fiteVcIliitt a insistent

with atdivetfti.s liertt iitial

DtVitip .tip da a', .IS 4 rteSS and Mid 'Stall 14/if ig of eikicat 'oval and career olilrtntunrtres dildildble.

141, altar atioHji will 4,0441 dui atai Malls ilidi ait apix opt late to Itte level tit

maturity (14 1...iopmeiti

Thi goals ifitt fdrol.fied tty itv Slim ;ial Piogiane. Unit of the Division tit Vocational dint Techinr,al Education,
1911.



,It jei Mid tiNg'Ke, With f4" Cife'Vf lwelugat'un "'aid include

Pr4,vide ilivitanalt14111 in a selected occupational (Antes, its HI a specific occupational area, in
piel.mation tot jot, vitt; s anti or tiddler ethication.

!nutcase the student's motivation by relating occupational expel wives to the world of work.

Provide csrmprehensive guidance and counseling in preparation for employment and/or further education.

Insure placement of all students, upon leaving school, in either (a) employment, (b) a post-secondary
occupational etkication program, or (c) a four,year college program.

Maintain follow-up studies on all career education enrollees for use in program evaluation.

Car ell education goats at the thirteenth and fourteentil grades could include:

Niteide intensive Prenaration in a selected occupational cluster, or in a specific occupational area. 141

ePalatithl for job entry and/or further education

Insure placement of alt students, upon leaving school, in either (a) employment or (b) advanced training
Program

Mamta n follow-up studies on all career education enrollees for use in program evaluation

Provide comprehensive guidance and counseling in preparation for employment and/or further education

Assist students to make the necessary occupational adjustments caused by an expanding technology

ov ode instruction which leads to specialization in a particular occupational program

Provide curriculums °twitted to local, state, regional or national occupational needs

Provide programs leading to supervisory and management positions at a level above persons without the
advanced preparation

Prepare indivickials for entry into useful employment, as skilled technicians, in occupations recognized as
id.quet ing technical knowledge

Incii,asc the stiirk.nt's motivation by relating occupational experiences to the world of work



PLANNING SEQUENTIAL PROGRAMS

Steps in planning suiiett,J1 occupational itiOtif.011$ should ntciuefe

A. ORGANIZATION OF THE OCCUPATIONAL ADVISORY COMMITTrE

Thu OCCUPdlIttOldi ;notion should be developed and conducted with the advice of employers and
whet nelsons halal / orient and substatitia! knowledge of the occupations for which students an' it, be

prepared Representatives on advisory committees may include:

a v moiny cis and ar entplOyet associattoris and management personnel
tr 1.11k)f Logan!,dt Mtn

!wed, Quaid Jed workers in the occupations concerned
&Ai-sting post secondaiv programs involving the same or similar occupational education areas

An active advisory committee may also be an excellent source for providing resource personnel to be used
for acaastatic in classroom teaching.

B. IDENTIFICATION OF EMPLOYMENT OPPORTUNITIES

Inel it if ILdicIM of employment opportunities should ditto be fa pail of planning occupational programs.
Methods of identifying employment opportunities are:

a local surveys accomplished by the educational agency concerned
skill sees vet's accomplished by the Illinois State Employment Service

c, specific statements of need submitted by employers
d. other teliabli data concerning regiohal, state, and national employment opportunities

C. DETERMINATION OF INSTRUCTIONAL OBJECTIVES

The obiectviN of instruction for occupational programs should:

a t,e des.gned to prepare individuals foi employment in an occupation or group of closely related
occupations

t, tie dreetecf towaid secogtized occupations which require an appreciable amount of specialized
training, bot nut toward those occupations generally considered as professional or requiting a
Nit tirgtet!

C. di, %Lids f tailpipe clig the pow ani with occupational st ills arid knowledges which pat ticulady
111'416 them for ',fitly level employment or too placement in poshigh school occupational

.41,401

D. DEVELOPMENT OF INSTRUCTIONAL CONTENT

I' it. ti I:1'1: !' itt.fit11114 eth tit tit, the following factors should tai considered:

a %If, AI'S f)i-t arivs0i y committer
iticty Inef)al Mg to engage III ihr occiitratiorIS

the stills dint s reqiniil in individuals to wort, t Itctivtly it; the ocrAirraiiiiii tit ellstel of

lithitthS associated with the 11181f tit tumid fatigtam
if tf:* ' 111.1 1.4 tat aphiciadi classrolim, lalrOratoiy, ,aid 'or on the unit ex net ferret, will

ttse most a tie( live learning to student( involved

E DETERMINATION OF PROGRAM DURATION

saogtains the determination of ii pogram tititat4011 should lie taken into

considi ,itain ut occupariumii ovidrns should

ill



a. tee ifs rtmifird mttict it consultation with an uimpatioi .4; advisor} thioiigh
the occupations involved to tietomnye the levels of dt34:IfY dflti knowledge needed by the student to
quality tin elflititIVItiegit

b. he based inure the ammot and complexity of the skills and knuwledges iequired to qualify
individuals for employment in the occupations associated with the instructional progain

c. reflect consideration of skill and knowledge requirements foi effective articulation with tent
secondary occupational education Piece am

F. ESTABLISHMENT OF CRITERIA AIM PROCEDURES FOR ENROLLMENT OF STUDENTS

Students enrolled in occupational programs should:

a. be pursuing occupational objectives compatit..ie with those of the curriculum pattern selected
b. have met selection standards appropriate to the curriculum pattern they have selected

DETERMINATION OF FACILITIES AND EQUIPMENT

Facilities and equipment used in operating an occupational program should be adequate to meet the
objectives of the srogr am. To help assure this adequacy, facilities and equipment should be:

a. designed or selected in consultation with an occupational advisory committee
b designed or selected in accordance with the instructional objectives they are intended to achieve
c. meet generally accepted or specified standards for one. ational safety

H. ARRANGEMENTS FOR STAFFING

The following factors should be considered in making arrangements for staffing occupational
programs.

a. occupational programs should be supervised and conducted by qualified personnel
b. administrators, supervisors, instructors and coordinators should meet appropriate teacher certifi-

cation requirements and possess competencies needed
c. it is also recommended that preparation include occupational work experience in the field of

teaching

1. PROVISION FOR OCCUPATIONAL GUIDANCE AND PLACEMENT

Occupational education programs should be coordinated with guidance and counseling services
which include:

a. providing students with information and assistance in program planning, selection and enrollment
b. rendering assistance to students who are pursuing an occupational program plan
c, providing occupational placement services to students completing the program

J. ESTABLISHMENT OF EVALUATION PROCEDURES

Continuous evaluation of the effectiveness of occupational program should include:

a. continued evaluation by ttw occupational advisory committee
le a follow-up of all students completing, or terminating without completing, the program. The

follow-up is ti, obtain information Lancer:1i% the employment status of the individual
c periodic evaluation by persons having special competencies in the occupational programs f oncerned
of periodic evaluation by faculty of local school district

evaluation try present and former students of the occupational programs
periodic evaluation by inesNit and former employers of students of the occupational programs

.1 .1,1111.0 hi, 1 I ; 414'1 010 I 10.'1y/11114.1 1`,114-11thol(1114114 titt, Loud( !ILI,:
vftointptil 40 sy',It'lliL4 $0fe1filit. t,t 1, /1'&11t1(141S i'ddilicit1011 try 11m local school thstitut

12 8



BEST COPY AVAILABLE

The following section outlines and gives activitio s concerning the following:

Suggested K-8 occupational information program
Suggested sequential programs in each of the five broad areas of occupational education at the secondary
level
Programs available for post-secondary schools in each of the five broad areas of occupational education

This material is provided for your use in planning. It is not intended to be the only way that a meaningful
and effective occupational education program may be implemented. The program should meet your students'
needs and interest and reflect input from your local advisory council.

INDUSTRIAL ORIENTED
OCCUPATIONS

HEALTH OCCUPATIONS

4

A

.16
40 .4

101

so-

-..411116.

4.0

411111111ftm. Jr
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PERSONAL AND PUBLIC
SERVICE OCCUPATIONS

a
adtf

APPLIED BIOLOGICAL AND
AGRICULTURAL OCCUPATIONS

aerragla.-2abb.

1-

a

_jka, BUSINESS, MARKETING,
& MANAGEMENT OCCUPATIONS



INEST WY MEM

SUGGESTED K-S OCCUPATIONAL INFORMATION PROGRAM

The elementary yeais %houtii in an elinloratory period in which the world of work is presented to children in a
Punnet that is realistic and .111 fit OP Wit' to then stage of development. Specifically, objectives at this level should
be to let children know about the multitude of occupational opportunities, help them develop a realistic view of
the world of work and then own abilities and limitation, provide them with basic information about the major
ov-upationai fields, and stress that there is dignity in work and that every worker performs a useful function.

One MAO' purpose in developing a program of occupational information at the elementary grades is to provide
childre-t. at this early age with .accurate information about the world of work that will help them in the future
when diy are requited to make tentative educational and vocational decisions.

Anottwi purpose in presenting occupational information at the elementary school level is to present information
which will broaden the base of the youngster's understanding of the world as a background for later decisions.

Thi Special Programs Unit, Division of Vocational and Technical Education, has a publication entitled
"Vim animal Guidance at the Etemntaiy Level." The content of this publication is as follows:

PURPOSE

OBJECTIVES

METHOD AND TECHNIQUES WHICH CAN BE USED BY ELEMENTARY SCHOOL TEACHERS TO
DISPENSE OCCUPATIONAL INFORMATION AND GUIDANCE TO CHILDREN

SUGGESTED PROJECTS FOR PROVIDING A COORDINATED SUPERVISED PROGRAM

A l 1ST OF OCCUPATIONAL INFORMATION ACTIVITIES

Fitt fliOlt tietaded Mktg mation 4 uncerning the K 8 Occupational Inhumation Program, please contact

Special Programs Unit
Di soon of Vocational and Technical Education
Koala of Vocational Education and Rehabilitation
State of tlteticns
1035 Outei Palk ()me
Sin:1100d, !ninon, 62/01;

Telephone (217) 525 5098

Pioiparns models for Grades 7 8 in career exploration are cuirently being developed. These prortfarti models
are cut teritly being field tested and revised. The models have green designed around the five broad areas of
or( iipatirinat education and each occur*bonal area could be used fur a twelve week unit or more, should the local
setiiiii dewy,



SOME SUGGESTED K-8 OCCUPATIONAL INFORMATION ACTIVITIES

I !mot view, 25. Resource persons

2. Skits 26. Brainstorming

3 Theme writing 27. Games

4. Bulletin 28. Research Projects

5. Debate 29. Demonstrations

6 GC! :VT LIISCIANiOn 30. Radio and TV programs

St11.111 tjruup tilsetiSitof 1 31. Illustrations

8 Committee work 32. Prepare lists

9 Indov +dual study 33. Projects

10. Vocational Guiciat,, Kits 34. Chalktalks

11. Newspaper articles 35. Panel discussions

12. Oral reports 36. Makes files

13. Field trips 37. Make tests

14. Movies 38. Standardized tests

15. Filmstrips 39. Problem solving

16. Slides 40. Prepare charts and graphs

1/. Overhead arid or miaow proiections 41. Window displays

18 Collect want ads 42. Write letters

14 Wide midi', ads 43. Assigned reading

70. Employment Security Commission Job lists 44. Thought problems

71 Exhibits 45. Prepare speeches

22. Coill.ct mate.rhik 46. Notebooks

23. ObservAlt.xt 47. Scrapbooks

74 Role Playing 48. Lectures

detailed ,dformatimr concerning the K-8 Occupational Information Program, please contact:

Special Programs Unit
Division of Vocational and Technical Education

Boar : of Vocational Et ic:dim
State of Illinois

1035 Outer Park Drove
spriirigt,eicj. Illinois 62706

'2111 525-5098

15



SUGGESTED SEQUENTIAL PROGAMS AT THE SECONDARY LEVEL

FOR

Applied Biological and Ayeeuritutal Oteusiations
Business, Marketing and Management Occupations
Health Occupations
Industrial Oriented Occupations
Personal and Public Service Occupations

Courses offered at the ninth and tenth grade level may be designed to include general, basic intormatIon and
experiences applicable to nearly every occupation within the occupational field and are designed as orientation
courses to the occupational training of fered at the upper levels.

The ninth grade typically includes an introduction to basic info, mation and occupations related to the total field.
The next level of courses is usually designed to give students the beginning level of knowledge and skills to a given
occupational cluster.

Creases at the eleventh and twelfth grade level may be more specialized in nature and should be designed with
specific occupational objectives in mind.

The curricula at the secondary level prepare students in a core of generalized skills basic to a cluster of related
occupations. Students are able, with adequate counseling, to appraise their interests and abilities in relation to
several occupations in the cluster. Students are afforded job mobility through both employable and transferable
job skills.

The courses may be offered in the local school, through the area vocational school, by a joint agreement with a
nearby school, through a contract with a private school, or a combination of the above means.

Capstone laboratory programs at the eleventh and twelfth grades are receiving increased attention as a means for
integrating skills and knowledges pi Kir to full time employment. These courses are usually taught on the
block-time method of teaching with the various courses dilated a block of time equal to V.. 2 or 2`./.. pcizods
daily.

Occ:ip,stional education is most meaningful when cif lewd in a "cluster" or "family" of closely related
occupations This co ocept is conducive in breadth of flaming, flexibility in occupational choice, and in ultimate
job placement. To he most effective, occupational flaming must be closely identified with the employing
community Machines, took, materials, methods, pr actices, and skills must be comparable to those found in the
occupations, and should he taught by occupationally 0i:tidied instructors.

Cooperative, part time work experience is stilt regarded as d very effective culminating activity for students, for it
is difficult to duplicate through directed or simulated is pet fence the excitement of an actual job wilful; Even
with COUOtqattite work experience, there is need for Cdtehilly selecting twining stations, employei school
agreements that structure the experience, plus related mitt uction in the school to assist the strident with any
knowledge gaps.

Occupational education should provide the essentials which will make it possible lot students to find employment
in a number of specific Win related to the area of the occupational preparation. A comprehensive plan for
occupational education in -.4 school should provide opportunities for training in many occupations tot swarms
with varying levels of ability and a variety o' career interests.

In the /0's schools must tie especially concerned wiih attitudes and habits which go with successful job
peitormance. Th.s cannot IW d corrective action to be achieved in one course or one yea:. fatten, this must
become' art integral part of the emphasis of each course. The curriculum must provide opportunities for students
to interact, to develop a strong self.awareness, and to relate to others on a personal basis.

16
17



The variety of occupational offerings and the depth of the instruction is limited only by the interests and
Aptitudes tit %ttitiflts, by thy Iiimtatioits of the school's facilities, the competency of the instructional staff, and
the employment opportunme% in the med.
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SUGGESTED PROGRAMS AT THE POST- SECONDARY LEVEL

Programs available for punt si,Limitary schools in each if die five lewd dteds of Occur,' liocidi education

may include

Applied Biological and Agricultural Occupations

Agricultural Chemicals
Agricultural Mechanics
Agricultural Pavlov and Machinery
Agricultural Production
Agricultural Products
Agricultural Resources
Agricultural Supplies and Services
Farm Business Management
Forest Technology
Forest Products Technology
Ornamental Horticulture
Floriculture
Landscaping
Turf Management

Business, Marketing and Management Occupations

Office Management
Legal Secretarial
Medical Secretarial
Executive Secretarial
Court Reporting
Technical Secretarial
General Office Clerical
Instructional Materials Technology
Key Punch Operations
Tabulating Machine Operations
Computer Operations
Programming
Systems
Data Processing Management
Accounting Aide Program
Accounting Systems Programming
Accounting Technology
Accounting and Financial Management
Business MidManagement
Industrial Marketing
Hotel Motel Management
Food Distributive and Services Management
Advertising
Finance and Credit
Petroleum
Real Estate
Insurance
Retail Sales, Purchasing and Merchandising
Transportation and Traffic Management
Technical Sales

26



Health Occupations

Dental Assisting
Dental Hygiene
Dental laboratory Technology
Environmental Health Technniogy
Inhalation Therapy Assisting
Medical Assisting
Medical Laboratory Assisting
Mental Health TeLhnAogy
Mortuary Science Technology
Nursing (Associate Degree)
Nursing (Practical)
Occupational Therapy Assisting
Or thotiCS
Physical Therapy Assisting
Prosthetics
Radiological Technology
Recreational Leadership

Industrial Oriented Occupations

Graphic Arts Occupations
Graphic Arts Technology
Photography Occupations
Printing Technology
Radio and TelevisioA Electronics
Commercial Art
Air Conditioning
Architectural Technology
Concrete Technology
Construction Trades
Drafting Occupations
Drafting Technology
Electrical Technology
Electra-Mechanical Technology
Electronics Occupations
Electronics Technology
Foremanship and Supervision
Structural Steel Technology
Woodworking
Civil Technology
Chemical Technology
Industrial Electricity
Industrial Maintenance
Industrial Technology
Instrumentation Technology
Machine Shop Occupations
Machine Tool Production
Machine Tool Technology
Petroleum Technology
Plastics Technology
Duality Control Technology

-21
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Industrial Oriented Occupations (Continued)

Sit= = -.iii,.,,

Tool and Die. Making
Welding
Act 01141LittCdi Technology
Aircraft Maintenance
Aircraft Operations
An Traffic Controller
Automotive Body and Fender
Automotive. Mechanic
Automotive Service
Automot.ve Technology
Aviation Ground Operations
Commercial Pilot Training
Diesel Engine Mechanic

Personal and Public Service Occupations

Airline Stewardess
Baking Occupations
Care and Guidance of Children
Cooking Occupations
Cosmetology
Emergency Preparedness
Environmental Control Technology
Environmental Health
Executive Development
Fashion Design
Fire and Fire Safety Technology
Fireman Training
Food Service Occupations
Health Facilities Management
Hotel and Lodging
Housing Rehabilitation Advisors
Interior Decorating
Law Enforcement Training
Library Technology
Management and Supervision
Police Science Technology
Postal Operations
Public Service Occupations
Recreation
So al Service Aide
Teacher Aide
Transportaim
Water and Waste Treatment Technology
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